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using knowledge. Undoubtedly all these concepts also derived from the starting point of Newman’ s philosophy of higher education i.
e. his ideas on the nature of the university.

Key words: Newman; teaching and research in the university relationship; knowledge

The Role of Social Capital in University Student Entrepreneurship
and How to Nurture It

Liu Guoquan P88

Abstract: Though the government society and university all encourage university students to start enterprises themselves upon gradua—
tion university student entrepreneurship in China is rather ineffective mostly due to insufficient student social capital. As social cap—
ital helps students better discern business opportunities obtain entrepreneurship resources realize positive externalities and reduce risk
of entrepreneurship raising student social capital could be an effective way to promote university student entrepreneurship. There are
three approaches to help nurture student social capital - raising students’ own social capital making full use of their teachers’ social
capital and integrating individual as well as institute’ s social capital in the university.

Key words: entrepreneurship entrepreneurship education social capital nurture

A Grounded Theory Approach to the Employability of
University Graduates in China

Qiao Kun He Yanrong P94

Abstract: Since the problem of “unemployment upon graduation” has caused widespread public concern in China the present paper
is to introduce a new approach i. e. the grounded theory approach to the theoretical studies of graduates’ employability in China.
The paper reviews current research literature in this field analyses in-depth interviews with 33 subjects and finally presents a theoretic
model of graduates’ employability based on data collecting from university graduates student employment offices as well as company
recruiters. According to this model the employability of university graduates in China is determined by their employment qualification
employment awareness and employment capability. The paper also puts forward some suggestions about how to resolve graduate unem—
ployment problem in China with the joint efforts of graduates the university the government and companies.

Key words: graduate employment; grounded theory; data coding; structure model

The Influence of Emotional Intelligence on University Graduates’
Employment Quality: An Empirical Study

Yao Yanhong Zhang Jing P99

Abstract: Since the college enrollment expansion the number of graduates in China has been growing drastically and graduate unem—
ployment has become an increasingly severe problem. Under this circumstance improving graduates’ employment capability and em—
ployment quality has been a demanding task facing higher education institutions in China. Emotional Intelligence (EI) an important
component of graduates’ employment capability is now receiving greater attention but systematic research on the relationship between
graduates’ EI and employment quality is still lacking. Taking current-year graduates as the subjects of this empirical study the present
paper comes to the conclusion: graduates’ EI has a positive relation with their employment quality; graduates’ EI has a remarkable
positive relation with their employment opportunities and employer quality graduates’ capability of emotional expression and emotional
regulation has a remarkable positive relation with their employment quality.

Key words: university graduates Emotional Intelligence (EI) quality of employment



